
Benefits of Paid Parental Leave

● The US is the only one of the thirty-five Organization for Economic Cooperation and

Development (OECD) countries and one of only six countries in the world without a national

paid parental leave policy.1

● The U.S. is also one of the few high-income countries without a national family caregiving or

medical leave policy.2

● Mothers3 fare better when they have paid time off after giving birth, including a 51%

decrease in the risk of rehospitalization.4

● Women who aren’t able to take as much time off—especially those who return to work in

under 2 months—face more depressive symptoms and more marital and self-esteem

problems.5

● Underprivileged families may benefit most from parental leave policies, starting with better

birth outcomes, including fewer early-term births, possibly owing to decreased stress during

pregnancy.6

○ But these families are often ineligible for such benefits because of the limits of the

FMLA and inconsistency in state and employer policies.7

○ People who get paid leave are much more likely to be affluent, well educated, and

White.8

○ U.S. Bureau of Labor Statistics data indicate that about 47% of White parents, 41% of

Black parents, and just 23% of Hispanic parents have access to paid leave.9
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● After California passed its paid family leave law, poverty risk among mothers of infants

decreased by more than 10%.10

● After Norway replaced its 12-week unpaid leave policy with 16 weeks of paid leave, many

facets of new mothers’ health improved, including blood pressure, pain levels, and exercise

and smoking behaviors.11

● Paid leave is also associated with greater relationship stability and may even help reduce

intimate partner violence.12

● When men take leave, their partners also benefit. Following a Swedish policy reform that

increased fathers’ ability to stay home, mothers had fewer physical health complications and

were less likely to take prescription medications for anxiety.13

● Paid leave is even harder for fathers to obtain, which particularly harms same-sex male

couples, who receive less leave than heterosexual or same-sex female couples in many

countries.14

● Paid leave is associated with lower infant-mortality rates and higher rates of vaccination,

especially for families below the poverty line.15

● Parents’ paid leave is associated with better language skills in toddlers and fewer infant

behavioral problems for mothers with less education.16

● Studies on leaves earmarked specifically for fathers in European countries (colloquially

referred to as “daddy months” or “daddy quotas”) suggest that there is no detrimental impact

of such policies on fathers’ future earnings or employment.17
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